
Memorandum of Understanding
Between

Nine Mile Falls School District
and

Nine Mile Education Association

Whereas, COVID-19 continues to create a public health emergency,

Whereas, the Office of the Superintendent of Public Instruction has issued requirements for the 2021-2022 school
year that substantially affect working conditions of Association members,

The parties agree to the following:

1. Per OSPI, NMFSD will offer full-time in person instruction for the 2021-22 school year unless directed by
local health departments.

a. Employees will be given, at a minimum, three working days’ notice when transitioning between
distance learning models and face to face instruction.

2. Health and Safety
a. Strict compliance with all relevant District and DOH health and safety protocols will be an essential

function of each employee’s job.
b. The District will ensure staff are trained in health and safety protocols for their site before the first

student contact day. Employees hired after the start of school shall receive this training prior to their
first day with students.

c. The District will clearly communicate District and DOH health and safety protocols with families and
staff, and emphasize the importance of wearing face coverings, staying home when sick, physical
distancing, health screenings, and hand washing.

d. All students, staff, volunteers, and guests must wear face coverings in district buildings, regardless of
vaccination status.

i. The district shall provide face coverings for all staff and students in need of them. No person
shall be permitted to enter any school facility unless they are wearing a surgical mask or
two-layer cloth face covering, except as permitted by the DOH.

ii. Provide additional equipment (PPE) for those employees who may be working in situations
when others may not be able to also be wearing a mask, or for those employees with a health
condition that places them at a higher risk.

e. Students and employees displaying any COVID-19 symptoms will be asked to stay home. Staff and
students that exhibit COVID-19 related symptoms while on campus may be immediately excluded
from the classroom setting, subject to further screening, including temperature checks and rapid
antigen testing.

i. Classrooms and other facilities used by a student or staff member who is excluded as described
above will be disinfected according to CDC, DOH, and OSPI guidelines.

f. Employees assisting with health screenings shall be provided all appropriate medical grade PPE by the
District, as described by the DOH, CDC, and L&I.

i. No employee in an increased-risk category as described by the Centers for Disease Control
shall be required to assist with health screenings.

g. Per the DOH, capacity for students and staff in any facility and/or classroom shall not prevent a school
from offering full-time in-person learning to all students/families.

i. When possible, distancing of 3 feet or greater shall be maintained between students.
ii. When possible, distancing of 6 feet or greater shall be maintained between staff-students and

staff-staff.
h. Employees will be contacted about possible exposure and next steps according to the procedures and

guidelines outlined by the DOH.
i. District administration agrees to provide prompt direction to employees when questions or concerns

regarding staff and student safety arise.



i. District COVID Coordinator, building administrators, and school nurses will be points of
contact for questions and concerns regarding health and safety.

ii. Employees with questions or concerns should contact building safety committees and/or
building  administrators in order to address issues regarding adherence to health and safety
protocols.

3. Staffing
a. Increased-Risk Staff

i. The district requests that employees in increased-risk categories, as defined by the CDC, who
request accommodations, self-identify as soon as possible. The district will work with the
affected employees to provide reasonable accommodations.

b. Staff Expectations
i. All employees working onsite shall

1. work in their assigned classroom/location,
2. wear masks anytime they are not alone at their workstation,
3. follow social distancing requirements, and
4. be provided a designated workspace

c. Staff Workload
i. Expectations of material provided for extended student absences due to illness or quarantine

will be reasonable and appropriate per the COVID Related Remote Learning Plan (Continuous
Learning 2.0+).

4. Leave
a. No COVID-19 specific leave is currently available from the federal government.
b. If an employee must isolate or quarantine, they will be required to use appropriate leave.
c. Optional, employee-paid, short-term disability insurance, available during open enrollment through

SEBB, may cover extended COVID illness.
5. Employee Privacy

a. Employee vaccination status and/or exemptions (medical and religious) will be kept confidential and
only released to Human Resources and those responsible for contact tracing. Employees should contact
Human Resources for appropriate forms.

b. Employees with approved exemptions/accommodations may be required to take additional safeguards
such as specific masking requirements and/or weekly testing.

6. Testing
a. When an employee is identified as a close contact, the district will follow the current Contact Tracing

Flowchart.
i. Testing will be available to employees at a district site, at no cost to the employee, and during

normal working hours
b. If testing supplies are available, voluntary testing will be made available to all employees upon request

to the building or district COVID Coordinator. Weekly screening tests are recommended for
unvaccinated employees.

Given the fluidity of COVID-19, it is understood that situations will evolve. As guidance changes, the district will
provide notice to staff and the association. This MOU shall be interpreted and applied consistent with K-12
COVID-19 Requirements for the 2021-2022 School Year from the Washington State Department of Health. Thus,
both parties are committed to working collaboratively (with flexibility and patience) to problem solve. As the
situation evolves and issues arise during the 2021-22 school year, topics that affect working conditions shall be
discussed in labor management meetings. It will continue to be in effect through the 2021-22 school year or the end
of the Governor’s Emergency Proclamation, whichever comes first.

Attachments:



A. Contact Tracing Flow Chart
B. COVID Related Remote Learning Plan: Continuous Learning 2.0+

Agreed to this ____ day of _____________, 2021.

For the District: For the Association:

__________________________________ ____________________________________
Jeff Baerwald, NMFSD Superintendent Caitlin Tumlinson, NMEA President


